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TSN ESM  Objectives

+ of Glasgow

]
e Consider examples of Scotland’s response to the evolving needs of
the profession
* Expand opportunities for dialogue across systems through sharing
of practices, policies, and professional standards

e Better understand educator preparation in contexts other than our
own through a case story

' Strand |: Addressing the Evolvin i
! : 5 : l . What resonates?

' Needs of Education : . .

. . . ! ' What connections?

. Session Type: Case Stories :

_____________________________



The Story

 Plot

* Setting

e Characters

* Point of view
e Conflict

* Resolution
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Conflict

Exscutive Director of Education Services

Education Glasgow City Council
Douglas Hutchison City Chambers East Building
40 John Streat

Glasgow G1 1JL

CITY COUNCIL

Tuesday 21 February 2023
Dear Parent/Carer

Teachers’' Industrial Action = school closure information for families

| am writing once again to let you know about the next round of teacher strikes that will
impact on our primary, secondary and ASL schools.

Several teacher unions have announced further industrial action and our primary,
secondary and ASL schools will be closed to pupils on the following days:

Tuesday 28 February
Wednesday 1 March

This is because we do not know in advance how many teachers will take part in the action
and wanted to give you as much notice as possible to make alternative arrangements.

The intention is that our standalone nurseries and nursery classes will open as normal.

| understand that this continues to cause disruption to families and that parents and carers
are concerned about the impact on their children.

Our hope is that a satisfactory resolution can be found as the national talks continue
between the unions, the Scottish Government and COSLA.

The industrial action next week is in addition to the targeted strikes affecting the City's
southside constituency. Schools in this area are communicating directly with their families
on any local arrangements.

| will continue to keep you updated on any new information and please follow the Council's
communication channels for the latest news.

Yours sincerely



Devolution (1998)

Devolved powers includes education but
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Urban and rural areas
2005/06

Scotland in numbers

= 5.2 million population

= 32 education authorities
= 2,531 schools

= Primary schools: 1994

= Secondary schools: 358
= Special schools: 109

= 705,874 pupils

= 54193 teachers based in school
early learning settings

Source: Teacher Census 2022



Administrators
Admissions

After school clubs
Alumni office
Catering staff
Chaplian
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[iCpreivisstll  The Characters

Charities

City or local authorities
Clerks

Community members
Curriculum providers
Faith organisations

SCOTLAND

I Scotland
Foghlam Alba

m SCOTTISH COUNCIL of
DEANS of EDUCATION

THE UNIVERSITY
of EDINBURGH

University
of Dundee

E4™ UNIVERSITY OF
“PABERDEEN

Families
Finance, Bursar
Grounds staff
Buiness leaders
Local residents
Marketing
Nursing team

Nurseries & childcare

Parents
Pastoral team
Regulators
School board

UNIVERSITY of [

STIRLING *

Strathclyde

School bus drivers
School Counsellor
School Governors
Social workers
Students
Suppliers

Supply teachers
Teachers
Technicians
Utility companies
Voluntary bodies
Welfare office

The General Teaching Council for Scotland

Comhairle Choitcheann Teagaisg na h-Alba

FTHE |||I|I
AN
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Royal Conservatoire

Glasgow

of Scotland



Let’s Talk Scottish Education A very quick guide to Nicola
Sturgeon's resignation
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'L' v SCOttISh Government ‘,’ ‘;NPleadershi contest 2023
<L 2SO . na h-Albc ’
Qf Gl ASSOW ’A‘ gov.scot COSLA
#TalkScottishEducation

Educational Setting

Scotland's largest teaching union
rejects latest pay offer

\ Our
priorities

Performance School
information ¢ leadership
'/

‘ SQA gathers thousands of
views on National
Qualifications in 2022

professionalism

Assessment
of children's
progress




Scotland in the wider UK context
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England: ITT Market Review; role of Ofsted; alternative and fast track
approaches; multi academy provision; Office for Students

Wales: new ‘co-constructed’ curriculum; profession ‘skilled up’ in
advance to deliver; ‘pioneer schools (early adopters); restructuring of
teacher education provision

Northern Ireland: impacted by political stalemate and suspension of
devolved assembly; series of reviews of education; legacy of a system
designed to serve the needs of ‘both communities’ = duplication, over
supply, and teacher un / underemployment



The Scottish Education System

EARLY LEARNING
AND CHILDCARE ‘ PRIMARY SCHOOL

Education
Scotland
Foghlam Alba

= Funded for eligible 2 year olds * Tyears-P1-PT
and all children aged 3 and 4. - 393,957 pupils
= Entitlemnent of 800 hours per * 2,005schools
year, with an expansion to 1,140
= 25851 teachers

hours currently being phased in.

= Not compulsory, but 95% of
eligible children aged 3 and 4

Pupil teacher ratio 15 4
14.0% P1-P3in classes of 18

registered. il
= 90,126 registrations in Sep ‘20, + 72%of P1, P4 and PT pupils
* 5,015 teachers, graduates and (combined) achieved

staff working towards graduate expected level in literacy and

qualifications delivering funded 79% in numeracy

ELC in September 2020. * Average expenditure per pupil H
«Total xpendiure of £501m on peryear £8 481 Successful Confident

pre-primary education in 2018-
19,

Learners Individuals

SECONDARY SCHOOL

Broad General Education Senior Phase
=3years—51-53 = Up to 3 years — 54-56
= 168,706 pupils * 132,248 pupils
« 358 schools = 61.2% of school leavers were in . .
_240’,2;"!“{“ 6. 26.8% in S5.and 11.9%in ResponSIbIe Effective
: = ogn -
e U = 60.5% of 2018/18 school Citizens Contributors
o leavers achieved 1+ passes at
HEERLETY SCQF 6 or better
PES ST I CE T » 82 6% ofleavers In a positive
expected level in literacy and d 'ﬁ tion 8 manths af
90% in numeracy estinal menths after .
3 -18 curriculum

4

Post school destinations

Positive destinations includes higher education, further education, training, voluntary work, employment and . . ) .
Personal Skills Development. https://www.education.gov.scot/media/p04pgjt2/four-capacities-cards.pdf



https://www.education.gov.scot/media/p04pqjt2/four-capacities-cards.pdf

Teacher Education in Scotland
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Career progression

« University-based; fully funded » Teacher Induction Scheme
initial teacher education « Guaranteed one year salaried
 Programme accreditation by post
GTCS | - Reduced teaching timetable
. Scottlsh Council of Deans of « Mentor
Education
- Strategic Board for Teacher _ :
Education » 20109: Introiluctlon of Lead
+  Scottish Education Council Teacher (n=5) |
 International Council of Education » Accomplished Teaching =

Advisers Chartered Teacher (until 2012)
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TEACHING

Repart of a review of teacher education in Scotland

Graharm Donakdson

“Teacher education should, as an integral part of that
endeavour, address the need to build the capacity of
teachers, irrespective of career stage, to have high
levels of pedagogical expertise, including deep
knowledge of what they are teaching; to be self-
evaluative; to be able to work in partnership with
other professionals; and to engage directly with well-
researched innovation.”

Donaldson Report (2011)
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our vision: Teacher Preparation Programmes
The School of Education is Masters Qualification with Teaching
committed to social justice in

education and to education = Masters in Design and Technological
research and practice of the highest Education (Undergraduate entry)

quality. We aspire to be a world
leader in addressing the
contemporary educational issues of
our times and to making a
difference for society’s most
vulnerable and educationally = Postgraduate Diploma in Education

disadvantaged. (Primary and Secondary)

= Masters in Education (Undergraduate
entry)



el Sharing of Practices in Teacher Ed

; 23

1. Practitioner Enquiry (within CLPL)
2. Learning for Sustainability (LfS) provision
3. Continuous improvement through self-evaluation

4. MQUITE project
5. Comparative policy analysis — teaching for OUR future



[}Im‘;igéﬁz 1. Practitioner Enquiry

Lecture

Professor Graham Donaldson

o Teaching Scotland’s Future:
10 Years On

What is
Practitioner
Enquiry?

AACTE 2023 presentation.mp4



https://gla-my.sharepoint.com/:v:/r/personal/lauren_boath_glasgow_ac_uk/Documents/Microsoft%20Teams%20Chat%20Files/AACTE%202023%20presentation.mp4?csf=1&web=1&e=UQ9zLR

University

4s of Glasgow Practitioner Enquiry

Ms Jennifer Andrew, Principal Teacher

vide0-20230223-075300-2df09afb.mov



https://gla.sharepoint.com/:v:/r/sites/GovanHighSchoolPractitionerenquiry-Behindthescenes/Shared%20Documents/Behind%20the%20scenes/video-20230223-075300-2df09afb.mov?csf=1&web=1&e=yqff78

i el 2 | earning for Sustainability Provision

7 of Glasgow

“meeting the needs of the present without compromising the ability
of future generations to meet their own needs.” (UN, 1987)

“Sustainability is safeguarding the natural environment while progressing toward
equitable and just conditions for current and future generations.” (Centre for Sustainable Solutions)
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Alignment Across Policy —a unique approach

How good is
our school?

4th EDITION

Transforming lives through [eaming

Learning for
Sustainability

LfS is an entitlement for all
learners in Scotland. LfS is a
whole school approach that
enables the school and its

wider community to build '

the values, attitudes, Learning for [ ]
knowledge and skills and . -

confidence needed to ‘ SUStamablllty

develop practices and take PY

decisions which are
compatible with a
sustainable and equitable a
society.

SQA is committed to
identifying opportunities for
developing the knowledge,
understanding and skills of
LfS within all National
Courses, Skills for Work
Courses and learning
pathways.

For Scotland's learners, with Scotland's educators



1.1 Professional Values

* Embracing global educational and social values of sustainability, equality,
equity, and justice and recognising children’s rights

* Committing to social justice through fair, transparent, inclusive, and
sustainable policies and practices in relation to protected characteristics,
(age, disability, gender reassignment, marriage and civil partnership,
pregnancy and maternity, race, religion and belief, sex, sexual orientation)
and intersectionality.

* Valuing, as well as respecting, social, ecological, cultural, religious, and racial
diversity and promoting the principles and practices of sustainable
development and local and global citizenship for all learners.

* Respecting individual difference and supporting learners’ understanding of
themselves, others and their contribution to the development and
sustainability of a diverse and inclusive society.



2.1.3 Have a depth of knowledge and understanding of Curriculum Design

Professional
Actions

As aregistered teacher you are required to demonstrate a depth of knowledge and understanding of:

B principles of curriculum design and how these can be applied to learning in different sectors and contexts;

B theory and practical skills required in curricular areas as set out in current national and local guidelines;

B the value of learning beyond curricular areas/subject boundaries and of cross curricular subjects, e.g.
literacy, numeracy and health and wellbeing, Learning for Sustainability and digital literacy;

B processes used to change and develop the curriculum:

B curriculum content and its relevance to the education of every learner;

B interdisciplinary learning between curricular areas, stages and/or sectors;

B the skils and competencies that comprise teacher digital literacy and know how to embed digital
technologies to enhance teaching and learning; and

B the need to take account of learners with additional support needs.




3.1.3 Effectively utilise partnerships for learning and wellbeing

Professional
Actions

As aregistered teacher to demonstrate your professional skills and abilities you are required to:

cantribute to a rights-respecting culture where learners meaningfully participate in decisions related to

their learning, wellbeing, learning environment and their school;

create and sustain effective working relationships with colleagues, parents./carers, families, wider school

community and partner agencies, to support learning and wellbeing across the school and taking a lead

role when appropriate;

establish opportunities for parents/carers to participate in decisions about their child's learning;

practise self-care and support the wellbeing of others seeking support where necessary,

develop partnerships which:

- support decision-making that is compatible with a sustainable future in a just and equitable world;

- connect learners to their dependence on the natural world and develop their sense of belonging ta both
the local and global community; and

- connect relevance of learning to skills for life, learning and work.




curriculum for excellence

Planet Earth jcontinued)

Early

First

Second

Third

Energy sources
and sustainability

Learners explore types,
sources and uses of

I hawe HIFIH’IEHDEH,
used and described a
wide range of toys and
COmmon applliances. |
can say “what makes it

"and say what th
energy and develop e mﬁ’ ey
thedr understanding of O s
now enargy Is

transferrad and

conserved. They
consider the relevance
of these concepts to
gveryday iife. Thay
explore the nature and
sustainabliity of energy
sources and discuss
benefis and assess
possibie rlsks to form an
Infarmed view of

| am aware of different
types of energy around
Me and can snow thelr
Importance to

evieryday e and my
survival.
SCN 1-04a

By comskdering examples
where energy |s conserved, |
can ldentiry the energy
source, now It Is ranstermed
and ways of reducing wasted
enargy.

& SCN 2-04a

Through exploring nor-
renewable energy sources, |
can describe how they are
used In Scotland today and
BXpFESS an Informed View on
the Implications for thelr
future use.

SCN 2-pab

1 can use my knowledge aof
the different ways in which
heat Is ransferred between
not and cold objects and the
thermal conductivity of
materials o Improve energy
efficlency In bulldings or
ofner systems.

SCN 3-0aa

By Investigating renawable
energy soUrces and taking
part in practical actwities fo
namess them, | can discuss
thelr benefis and potentlal
problems.

SCH 3-04b

Fourth

By contributing to an
IHVQ‘SI.I_;IEIIEI'I on different
ways of meeting society's
BMErgy needs, | Can express
an informed view on the risks
and benedlts of differant
Enargy sources, Inciuding
those prmuceﬂ Trom nks.
SCN 4-0aa

Through Investigation, | can
EIFIE"'I the formation and
use of rossl fuels and
contribute o discussions on
the I'Q‘SIIIEI'IS"JH use and
conservation of finlte
resources.

SCN 4-04b

responsite enargy use.

TCH z-02b




5 University

FGlasgow 3. Continuous Improvement Through Self-

Evaluation

Area 1: Leadership and enhancement

Quality Assurance processes in Higher Education
Leadership for enhancement
Evaluation leading to enhancement

Student contribution to enhancement

Area 2: Student experience

* Values and Professional Commitment

e Student experience of curriculum

¢ Student experience of academic and pastoral support
e Student experience of partnerships

e Student knowledge and understanding of safeguarding, wellbeing, equality and inclusion.

Area 3: Outcomes for students

e Meeting the requirements of professional standards
¢ Developing effective pedagogy
e Commitment to career-long professional learning

Looking forwards .

exploring what the Looking inwards
future might hold for knowing ourseives
today's student inside and out
teachers and planning through effective
how to get there evaluation

Looking outwards
learning from what
happens elsewhere
to challenge our own
thinking

https://education.gov.scot/improvement/self-evaluation/self-evaluation-framework-for-initial-teacher-education



https://education.gov.scot/improvement/self-evaluation/self-evaluation-framework-for-initial-teacher-education

#1a| Universit
& QfGla.sgoxz 4. MQUITE

e,

MQUITE — Measuring Quality in Initial Teacher Education

Funded by the Scottish Government through the General Teaching Council Scotland




HOISNGSOM 5. Comparative Policy Analysis

2 of Glasgow

Policy Drivers Key Reports
e Curriculum for Excellence (CfE) * Donaldson Report
« Standards for Provisional * Muir Report

Registration

* Getting it Right for Every Child
(GIRFEC)

* Developing the Young Workforce
(DYW)

» Better Relationships, Better
Learning, Better Behaviour 2013

* Morgan Report
* Career Pathways Report



ota| University

e A Cliff Hanger

Oilthigh Ghlaschu

REIMAGINING
OUR FUTURES

TOGETHER

unesco

Dunnottar Castle
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&
VIA VERITAS VITA

Follow:
@UofGEducation @Margery25 @UofGEducation @UofGlasgow

Email:
Margery.McMahon@glasgow.ac.uk
Sarah.Anderson.3@aglasgow.ac.uk
Lauren.Boath@aglasgow.ac.uk

Thank you!

University of Glasgow Reception

(9 saturday, February 25,2023 @ 5:30 PM — 7:00 PM East Coast USATime @ Location: Texas (Marriott Indy)

of Glasgow

Reception hosted by
The School of Education

You are invited to the University https://aacte.org/
of Glasgow's networking reception

on February 25, 2023, the American
Association of Colleges for Teacher
Education (AACTE)

Annual Meeting. o

Please register via Eventbrite: Saturday, February 25, 2023

https:{fwww.eventbrite.com/ Time:

e/aacte-2023-university-of- 5:30-7:00pm CST
glasgow-networking-event-

tickets-507321932557 Location:

JW Marriott Indianapolis,

Room - see conference schedule

Ay
MAACTE

AMERICAN ASSOCIATION OF COLLEGES FOR

TEACHER EDUCATION



mailto:Margery.McMahon@glasgow.ac.uk
mailto:Sarah.Anderson.3@glasgow.ac.uk
mailto:Lauren.Boath@glasgow.ac.uk
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