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Abstract
During times of economic turmoil, women often bear 
the cost of cuts in public spending and labor market 
deregulation. We argue that the adverse gendered 
consequences of austerity are mitigated when women 
occupy more political leadership positions. We test our 
argument using two independent sources of evidence. 
First, we use cross-country time-series data for 95 coun-
tries from 2000 to 2018 on public-sector employment 
outcomes and panel regressions to show that women 
leaders mitigate the adverse consequences of IMF 
programs for women in the public sector. Second, we 
use individual-level data from the World Values Surveys 
covering 50 countries from 2004 to 2015 to show that 
women in the public sector are more likely to fear job 
loss and endure income loss under IMF programs when 
the women share in the government of their country is 
low but that these adverse effects disappear once women 
are represented in the government. These results have 
important implications for debates on women's lead-
ership as well as the impact of austerity on the public 
sector.
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1  |  INTRODUCTION

Countries in economic distress often turn to the International Monetary Fund (IMF)—an interna
tional financial institution that provides emergency loans (Dreher, 2009; Stone & Steinwand, 2008; 
Vreeland,  2003). Financial relief comes with strings attached—a commitment by borrow-
ing governments to implement far-reaching economic policy reforms such as cuts to public 
expenditure, layoffs in the public sector, and market liberalization (Kentikelenis et  al.,  2016). 
Existing literature highlights the adverse socioeconomic effects of these reforms, including 
economic decline, higher inequality, deteriorating public services, and weakened state capacity 
(Dreher, 2006; Lang, 2020; Reinsberg, Kentikelenis, et al., 2019; Stubbs & Kentikelenis, 2018). 
These negative effects are not distributed evenly but disproportionally impact vulnerable and 
marginalized groups. Recent evidence suggests that women are hit hardest by the adverse impact 
of IMF programs (Detraz & Peksen, 2016; Donald & Lusiani, 2017; Elson, 2013). They often have 
to bear the brunt of adjustment costs, losing access to vital public services and being confronted 
with greater risk of job loss (Abouharb & Cingranelli,  2007; Blanton et  al.,  2015; Helleiner 
et al., 1991).

In this article, we examine whether women leadership can mitigate the gendered conse-
quences of IMF programs. We focus on public-sector employment outcomes for several reasons. 
First, contrary to employment outcomes in the private sector which are mediated through 
firm-level decisions (Reinsberg & Abouharb, 2022), governments can directly affect employment 
outcomes in the public sector. Second, public sector employees are frequently the first ones to lose 
their jobs or swallow deep cuts in salary and employment benefits (Berik, 2016; Gunaydin, 2018; 
Reinsberg, Kentikelenis, et al., 2019; Rickard & Caraway, 2019). Finally, women in developing 
countries more frequently find employment in the public sector or provide public services closely 
linked to national budgets (Donald & Lusiani, 2017; Fruttero et al., 2020; Rubery, 2015; Çatay & 
Ertürk, 2004). Drawing on insights from corporate governance and public management research, 
we hypothesize that greater representation of women 1 in the government helps to cushion the 
adverse employment effects for women in the public sector during IMF programs. All-men cabi-
nets will be more likely to discriminate against women employees or be unable to take corrective 
measures to counteract the adverse effects of IMF-induced policy pressures on gender equality. 
Therefore, we expect that women's leadership leads to less gender discrimination of public sector 
workers under IMF programs.

We test our argument using two independent sources of evidence at two levels of analysis. 
First, we use cross-country time-series data for 95 countries from 2000 to 2018 on public-sector 
employment outcomes and panel regressions. We find that when a country is under an IMF 
program, women's employment share in the public sector decreases under an all-men cabinet 
but increases when the government includes a women minister. Furthermore, the public-sector 
women-men wage ratio decreases under an all-men government but remains unaffected when 
the government includes a women minister. Second, we use individual-level data from the World 
Values Surveys covering 50 countries from 2004 to 2015 and within-country regression analy-
sis to show that women in the public sector are more likely to fear job loss and endure income 
loss under IMF programs when the women share in the government of their country is low 
but that these adverse effects disappear once more women are represented in the government. 
Importantly, our results withstand numerous robustness checks, including different model spec-
ifications, data imputation, and alternative estimators, including instrumental-variable designs. 
We also provide illustrative evidence from several cases that demonstrate the viability of our 
suggested mechanisms.
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Our research makes three key contributions to debates on leadership in public administra-
tion and the consequences of international financial institutions' lending programs. First, we 
extend a growing literature on women's leadership in public administration. Our research high-
lights the policy pressures of international financial institutions as a critical (understudied) 
international-level determinant of economic policy choices. While existing literature emphasizes 
that the representation of women in public agencies leads to a stronger focus on policy issues that 
more women care about and the fight against gender discrimination and workplace harassment 
(Keiser et al., 2002; Mansbridge, 2005; Tinkler & Zhao, 2020), we probe the scope conditions of 
this argument by studying gendered policy choices under economically turbulent times.

Second, we extend the literature by focusing on the impact of women leaders on gender 
discrimination in the public sector. Research on corporate governance finds that quotas for women 
on corporate boards can work as a powerful vehicle for gender empowerment, with tangible 
effects on firm performance (De Cabo et al., 2019; Kirsch, 2018; Profeta, 2020). Similarly, greater 
descriptive representation of women in the leadership of public agencies can enhance public 
policy outcomes (Betz, Fortunato, and O’Brien, 2021; Keiser et al., 2002; Wilkins & Keiser, 2006). 
While existing studies in public administration have highlighted the impact of gender representa-
tion on the policy outcomes for citizens (Keiser et al., 2002; Wilkins & Keiser, 2006), we test the 
impact of women leaders on the public administration itself.

Third, we contribute to the literature on IMF programs and public-sector employment outcomes 
(Gunaydin,  2018; Nooruddin & Simmons,  2006; Reinsberg, Stubbs, and Kentikelenis,  2019; 
Rickard & Caraway, 2019). A key limitation of the existing research on public-sector employment 
outcomes during IMF programs is that it neither accounts for gender differences nor analyzes the 
role of (women) leadership and its impact on such outcomes. Our contribution is to bring to this 
debate research in political science (Betz, Fortunato, and O’Brien, 2021), economics (Bertrand 
& Duflo, 2017; Blau & Kahn, 2017; Duflo, 2012), and public administration (Jacobson, Palus, 
and Bowling, 2010; Park, 2013; Wilkins & Keiser, 2006), emphasizing the benefits of women's 
leadership for policy outcomes. Our results provide nuance to the existing IMF literature by 
demonstrating that the adverse public-sector employment outcomes of IMF programs fall 
disproportionately on women, especially when such programs are agreed upon and implemented 
by all-men cabinets. From a policy perspective, our results undergird the paramount importance 
of enhancing women's descriptive representation in the public sector, especially in the political 
executive, for defending women's economic empowerment.

2  |  IMF PROGRAMS, PUBLIC-SECTOR CUTS, AND THE ROLE OF 
WOMEN LEADERSHIP

Since its operations started, the IMF has transitioned into the single most important lender of 
last resort that comes to the financial rescue of countries finding themselves amid balance of 
payments crizes. IMF programs entail different conditions that address different underlying policy 
problems. 2 To restore short-term macroeconomic stability, IMF-mandated adjustment measures 
seek to restore a balanced budget (Guimaraes & Ladeira, 2021; Nooruddin & Simmons, 2006; 
Ray et al., 2020). To bring their financial house in order, many governments resort to a combi-
nation of spending cuts, tax hikes, and the sale of state-owned assets. In addition, the Fund 
also focuses on the removal of government regulations that (supposedly) prevent the smooth 
functioning  of market forces (Forster et al., 2019; Kentikelenis & Babb, 2019; Stubbs et al., 2020). 
Related conditions target the institutional setup of public administrations in borrowing countries 
(Beazer & Woo, 2015; Reinsberg, Kentikelenis, et al., 2019; Rickard & Caraway, 2019).
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IMF-mandated austerity measures and structural reforms have considerable adverse effects 
on the public-sector workforce (Agnello et al., 2014; Lee & Woo, 2021; Rickard & Caraway, 2019; 
Vreeland, 2002). Austerity measures are often associated with draconic compensation cuts for 
public servants and mass layoffs of public sector employees (Detraz & Peksen, 2016; Nooruddin 
& Vreeland, 2010; Reinsberg, Stubbs, and Kentikelenis, 2019). Louka Katseli, Minister of Econ-
omy in 2010 in Greece puts it aptly: “What the IMF calls administrative reform is firing people” 
(authors' interview).

Recent evidence suggests that women public servants are more likely to experience wage 
cuts and face a greater risk of losing their jobs. For example, Kern, Reinsberg, and Lee (2022) 
find that labor market outcomes for women deteriorate relative to those of men if countries 
undergo IMF programs, even when considering the economic turmoil that is associated with 
such programs. As women in developing countries—traditionally the recipients of IMF loans—
rely more on public employment and critical public services to sustain their livelihoods (Erten 
& Metzger, 2019), we expect women to be disproportionally impacted by IMF-induced policy 
reform measures. The case of Greece illustrates this point. Under the IMF program, the share 
of women in public, community, and social services sector employment declined by more than 
6%. While the share of women employed in these sectors was 56.3% in 2009 just before the IMF 
program, it declined to 50.1% in 2013 after three years under an IMF program. 3 This illustrative 
example is not an exception but reflects a typical pattern among IMF borrowers. In response to 
these findings, even the IMF acknowledges the importance of incorporating gender equality in 
its lending operations. At the same time, the role of women in political leadership positions and 
their impact during IMF programs remains understudied.

We argue that women's leadership plays an important role in women's employment outcomes 
in the public sector during IMF programs. All-men cabinets are less able to recognize or remedy 
the pervasive gender biases that lead to the gendered impact of IMF programs. Specifically, we 
expect women leaders to mitigate some of the discriminatory outcomes under IMF programs 
through indirect and direct action.

First, we expect that women leadership cushions gender discrimination during IMF 
programs indirectly as research has shown women, on average, to be more reluctant to lay off 
employees. For instance, Chen and Kao (2020), argue that women's different lived experiences 
and network ties allow for a more holistic and inclusive stakeholder engagement, resulting in 
more reflected and socially balanced decision-making. Furthermore, these characteristics also 
allow women to break through group think circles and act more independently, manifesting 
in leaning-against-downsizing behavior (Adams & Ferreira, 2009; Carter et al., 2003; Matsa & 
Miller, 2014). Such preferences are of particular importance during economic downturns. On 
average, women leaders are more likely to consider the well-being of their employees, even when 
this comes at the expense of immediate (short-term) professional rewards and corporate profits 
(Adams & Funk, 2012; Chen & Kao, 2020; Devicienti et al., 2019; Matsa & Miller, 2014). For 
instance, Chen and Kao (2020) show that the share of women board members in listed corpo-
rations in Taiwan between 1996 and 2017 was negatively associated with employee layoffs and 
firm downsizings. Similarly, Matsa and Miller (2014), analyzing U.S. corporates during the Great 
Recession, find that women-led companies' employment reductions were up to 29% smaller than 
their men-led peers, re-affirming the notion that women leaders are reluctant to implement 
large-scale layoffs. Evidence from Norway suggests that these leadership characteristics align 
well with a preference for employee retention (Matsa & Miller, 2014). The discussed preferences 
for employee retention will benefit women as they are often more likely to face lay-off due to 
gender discrimination during IMF programs.
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Second, women leaders will be more likely to mitigate gender discrimination. Gender 
discrimination is still widespread all over the world (World Economic Forum,  2021) but the 
empowerment of women leaders has been extensively linked to measures that mitigate such 
discrimination. More women than ever represent their constituents in domestic politics (Nyrup 
& Bramwell, 2020), are members of corporate boards (Kamalnath, 2017), head important domes-
tic and international political institutions or hold executive office (Paxton et al., 2020). Greater 
gender representation has been linked to less gender-discriminatory policies. For example, recent 
research indicates that the greater representation of women in parliaments or executives leads 
to less gender discriminatory tax policies (Betz, Fortunato, and O’Brien, 2021), more maternity 
leave initiatives (Atchison & Down, 2009), and labor market policies that are less discrimina-
tory toward women (Atchison, 2015). More specifically, women's leadership has been extensively 
linked to a reduction in labor market discrimination. A substantial literature finds evidence 
linking women's leadership to women's employment outcomes, gender wage gaps, promotion 
of women employees, and lower displacement (or job loss) rates after economic shocks (Biasi 
& Sarsons, 2022; Maida & Weber, 2022; Matsa & Miller, 2014). For example, Funk et al. (2017) 
find that women mayors tend to increase the average wages of women public sector employees 
in Brazil, thereby effectively lowering gender wage gaps. In related research, Arvate et al. (2018) 
show that women mayoral leadership led to an increase in the number of top and middle women 
managers in public administrations. These findings support the notion that women's leadership 
removes some of the professional entry and promotion barriers that undermine gender equal-
ity (Kunze & Miller, 2017). Thus, women leaders can mitigate societal concerns and prejudices 
about gender stereotypes (Bertrand et al., 2019; Kamalnath, 2017). In addition, women's leader-
ship has been associated with lower promotion barriers, translating into lower gender wage gaps 
and women holding a larger share of austerity-proof jobs (Arvate, Galilea, and Todescat, 2018; 
Biasi & Sarsons, 2022). Going back to the example of Greece, women's public sector employment 
share declined by less than one percent in the PASOK government between 2009 and 2010 when 
a woman, Louka Katseli, held a key ministerial position as the Minister of Economy. Under the 
Samaras government between 2012 and 2013, when there was only one woman minister holding 
the Ministry of Tourism out of 11 ministries, the share of women in public-sector and social and 
community services employment declined by more than three percent. 4 Overall, the literature 
shows that, on average, women's leadership is conducive to the implementation of policies that 
take into account more prominently the interests of women (Soares & Sidun, 2021). Against this 
background, we expect women's leadership to help cushion the adverse effects of IMF programs 
on women in the public sector.

Hypothesis 1.  Women's leadership mitigates the adverse employment effects of IMF programs 
on women employed in the public sector

Not all IMF-induced austerity and adjustment measures lead to job losses. Many policies 
simply reduce a government's wage bill through cutting back on public sector wages and benefits. 
Latvia provides a case in point. Under its IMF program, employee compensation (measured as a 
percentage of gross value added) in the services sector declined from 38.4% to 33.9% 5 even though 
the share of women employment in the public sector increased from 72.7% to 74.8% between 
2009 and 2011, suggesting that salaries decrease when more women are employed (Levanon 
et al., 2009). We expect women's leadership in government to help cushion the adverse effects of 
IMF programs on the public-sector women-men wage ratio. Recent research finds that gender 
wage gaps in public service (compared to comparable jobs in the private sector) are narrower in 
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developing countries (Blau & Kahn, 2017; IMF, 2016), especially under women's leadership. In 
addition, it is well documented that women leaders put greater emphasis on social issues, build 
on more inclusive leadership styles, and have an empowering impact on women employees 
(Biasi & Sarsons, 2022). 6 For instance, Biasi and Sarsons (2022), analyzing a removal of collec-
tive bargaining for teachers in Wisconsin, find that gender wage gaps significantly increased 
due to women's less aggressive negotiation style when bargaining for their salaries. Importantly, 
they find that women principals and superintendents had a neutralizing effect, underscoring the 
importance of women's leadership's potential to close gender wage gaps and retain pre-reform 
public sector gender wage ratios. Taken together, we expect that increasing women's leadership 
will have a muting effect on the negative effects of an IMF program on the public-sector wage 
ratio.

Hypothesis 2.  Women's leadership mitigates the negative effect of an IMF program on the 
public sector gender wage ratio.

3  |  IMF PROGRAMS, WOMEN LEADERS, AND PUBLIC-SECTOR 
EMPLOYMENT OUTCOMES

Our first piece of supporting evidence uses cross-country time-series data to show that when 
countries face adjustment pressure under an IMF program, women are disproportionally 
adversely affected unless women are represented in the government.

3.1  |  Data

We rely on a panel dataset of up to 95 countries in 2000–2018. The sample is limited by the availa-
bility of data on gender outcomes in the public sector. Despite limited data coverage, this analysis 
is insightful because governments—at the behest of the Fund—can directly affect employment 
conditions in the public sector, while they cannot do so in the private economy to the same 
extent. Hence, the impact of a women leader should make itself felt more so in the public sector 
than in the private sector.

Our outcome variables are the women's employment share and the women-men wage ratio in 
the public sector. The women employment share is calculated as the number of women working 
in the public sector as a share of all women in employment. The gender wage ratio is defined 
as the average wage rate of women relative to men in the public sector. We draw both pieces of 
information from the World-Wide Bureaucracy Indicators (World Bank, 2021).

For our main predictors, we use a binary variable for IMF program participation, indicating 
whether a country has been under an IMF program in a given year (Kentikelenis et al., 2016). In 
addition, we measure whether a country has any women ministers in the government, drawing 
on the latest version of the WhoGov database (Nyrup & Bramwell, 2020). We opt for this broad 
conceptualization of women's leadership because in many developing countries ministerial and 
bureaucratic duties among a country's leadership are not clearly delineated (Meier & Funk, 2017 
and references therein). We also include an interaction term of both variables to test whether 
women in government moderate the impact of IMF programs on public-sector employment 
outcomes.

We include two sets of control variables. As baseline controls, we include country-fixed 
effects and year-fixed effects. This allows us to mitigate the confounding effect of time-invariant 
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omitted variables. For models using women employment as outcome, a basic control variable is 
the men employment rate in the public sector (as of all male employment), whereas for models 
using the public-sector gender wage ratio, we draw data on the private-sector gender wage ratio. 
The rationale for these base controls is that they likely capture unobserved features that make 
countries have a large public sector or respectively a large gender pay gap so that their inclusion 
can guard against bias while improving model fit. Our second set of control variables captures 
economic fundamentals that may influence both IMF programs and public-sector outcomes. 
Specifically, we include the (logged) GDP per capita, the inflation rate, and economic growth, 
available from the World Development Indicators (World Bank, 2022). We also include a binary 
indicator for financial crizes (Laeven & Valencia, 2013) and a measure of regime type from the 
Polity dataset (Marshall, Jaggers, and Gurr, 2010). We present variable definitions and descriptive 
statistics in the appendix (Table A1).

3.2  |  Methods

As our outcomes are quasi-continuous, we opt for linear regression models due to their ease 
of interpretation and their robustness to model misspecification. Diagnostic statistics do indi-
cate no concerns with non-stationary data. Hence, we estimate our models in levels. However, 
since we do find evidence of auto-correlated errors, we report robust standard errors clustered 
on countries.

A key concern is poor data coverage. Our original panel dataset is unbalanced and has gaps 
because the data on public-sector employment outcomes are not measured annually. To address 
this issue, we use the last available data in each panel such that gaps between any two observa-
tions with missing years are filled. This approach to imputation is justifiable because institutional 
outcomes are slow-moving. Our results are qualitatively similar when using linear interpolation 
between data points with non-missing information. We provide further details on the interpola-
tion approach in the appendix (Box A1).

3.3  |  Results

Before we turn to multivariate analysis, we inspect the relationship between IMF programs, 
women leaders, and public-sector employment outcomes graphically. To that end, we focus on 
IMF program countries and keep all observations in a 20-year time window around the start 
year of an IMF program. This allows us to assess public-sector employment outcomes following 
an IMF program, separately for countries with few women leaders and relatively many women 
leaders.

Figure 1 shows the differences in the gender employment outcomes in the public sector across 
these two groups of countries. In the left panel, we show that the share of women employment 
in the public sector declines under all-men governments (blue line) but tends to increase under 
governments with women ministers (gray line). The right panel visualizes the gender wage ratio 
in the public sector. The visual results are striking. When countries have men-only cabinets, the 
women-men wage ratio in the public sector drops considerably in the wake of an IMF program. 
In contrast, when countries under IMF programs have women ministers in the government, the 
public-sector women-men wage ratio appears unaffected during program implementation.

Table 1 reports the results of country-level regression analyses on the gendered impacts of IMF 
programs in the public sector. We find statistically significant improvements in both outcomes 
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when a government has any women minister(s), compared to when all members of the cabinet 
are men. Substantively, when a country is under an IMF program, the women employment share 
in the public sector decreases by 0.7% points (from 12.6% to 11.9%) under an all-men cabinet 
(p < 0.1). With a women minister, the women employment share in the public sector increases 
by 0.8% points (from 11.9% to 12.7%). Hence, under this scenario, the women employment share 
is over 1% point higher than under an all-men cabinet (p < 0.05). The public-sector women-men 
wage ratio decreases by 3.9% points (from 88.1% to 84.2%) when an all-men government is under 
an IMF program but remains unaffected when the government includes any women ministers. 
These results suggest that countries with all-men cabinets show greater gender discrimination 
during IMF-induced public sector cuts.

We probe the robustness of this finding by using the unimputed data with gaps in the time 
series. While this significantly reduces the number of observations, our results are unaffected 
or even gain statistical significance in two specifications. This corroborates our main takeaway 
from the analysis so far: While IMF programs lead to a deterioration in employment outcomes 

T A B L E  1   Country-level evidence on the gendered impact of IMF programs in the public sector.

Women's employment share Women-men wage ratio

(1) (2) (3) (4)

IMF program −0.006* −0.007* −0.037** −0.039**

(0.003) (0.004) (0.018) (0.018)

Women minister(s) −0.002 −0.004 −0.004 −0.005

(0.003) (0.004) (0.012) (0.014)

(Interaction) 0.010** 0.012** 0.032* 0.037*

(0.004) (0.005) (0.019) (0.020)

(Base control) 0.771*** 0.772*** 0.236** 0.229**

(0.103) (0.102) (0.103) (0.106)

GDP per capita 0.027** 0.036

(0.013) (0.045)

Inflation 0.001 −0.005*

(0.001) (0.002)

GDP growth −0.001*** −0.001

(0.000) (0.001)

Financial crisis −0.000 0.005

(0.003) (0.014)

Polity index 0.001 −0.001

(0.001) (0.002)

Observations 1453 1297 1115 1006

Countries 95 89 75 70

Adjusted R2 0.972 0.968 0.829 0.825

Note: Linear regression with country-fixed effects and year-fixed effects. The outcome is shown in the column header. 
“Interaction” refers to the interaction between “IMF program” and “Women minister(s)”. “Base controls” are men's public-
sector employment share for the first outcome and the private-sector women-men wage ratio for the second outcome. Country-
clustered standard errors in parentheses.
*p < 0.1, **p < 0.05, ***p < 0.01.

 14680491, 2024, 1, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1111/gove.12764 by N

es, E
dinburgh C

entral O
ffice, W

iley O
nline L

ibrary on [03/01/2024]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense



REINSBERG et al.312

for women in the public sector under all-men governments, these adverse effects vanish when 
governments include women ministers (Table A2).

In further analysis, we explore the relationship between IMF program design, women lead-
ership, and employment outcomes for women in the public sector. We expect that IMF programs 
affect these outcomes when they explicitly mandate changes in the public sector and that discrim-
ination under all-men cabinets is greatest in these situations. We test these expectations by draw-
ing on disaggregated conditionality data. Specifically, we source off-the-shelf counts of conditions 
on labor-related issues and fiscal policy from the IMF Monitor (Kentikelenis et al., 2016). We 
also derive a coarser measure of public-sector conditionality obtained via keyword search on 
the condition text (Box A2). Consistent with our expectations, we find that public-sector condi-
tionality under all-men cabinets is significantly negatively related to employment outcomes for 
women. Conversely, with women ministers, these effects disappear. Although our analysis is 
correlational and our tests are potentially under-powered, the results seem to suggest that IMF 
conditionality on the public sector has adverse effects on women only under all-men cabinets 
(Table A3).

An additional challenge is non-random selection into IMF programs (Daoud et  al.,  2017; 
Stubbs et al.,  2020; Vreeland, 2003). Our results would be biased if omitted variables were to 
drive IMF program participation and employment outcomes differently for all-men cabinets and 
governments with women leaders. We address non-random selection through matching and 
instrumental variables. First, we present results from a non-parametric matching technique that 
balances observations according to economic circumstances (Hainmueller, 2012). We compute 
observation weights to match the distributions of four lagged variables—GDP per capita, GDP 
growth, inflation, and financial crisis—up to their second moments. Results from weighted 
regression turn out to be stronger (Table A4). Second, non-random selection into IMF programs 
may also be driven by unobservables, which matching techniques cannot address. We therefore 
use an instrumental-variable approach. We predict IMF program participation with the interac-
tion between the IMF budget constraint—proxied by the number of countries under programs—
and the long-run probability of a country to be under an IMF program (Forster et al., 2019). This 
instrument can plausibly resolve endogeneity because IMF program participation is no longer 
explained by idiosyncratic country characteristics. 7 Using this compound instrument, we obtain 
qualitatively similar results, suggesting that women in the public sector are relatively better off 
under women leaders than under all-men cabinets (Table A5).

Another challenge may be endogeneity of women leaders. Our results would be liable to 
bias if women leaders were less likely to undergo IMF programs and chose to enact different 
gender-relevant policies. 8 We address this challenge using an instrumental-variable design. We 
consider the percentage of women parliamentarians as a potential pool of women for leader-
ship positions in the executive. However, because we are worried that this instrument is not 
excludable, we interact it with the global annual share of women ministers. Global advances 
in women representation in the executive will be a more powerful driver of change in country 
years with relatively few women in politics compared to those country years in which women 
are already well-represented. We confirm this intuition in our first-stage results. Importantly, our 
main results are qualitatively unaffected, although somewhat less precisely estimated (Table A6).

Furthermore, we address the problem that our first outcome is a proportion, which compli-
cates the interpretation of our results. Our results might conceal that women are pushed out of 
private-sector jobs or out of the workforce altogether, which would be even more worrisome. 
Unfortunately, the World Bank data do not include the raw counts of women employed in the 
public sector. We address this problem in two ways. First, we control for the share of women 
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REINSBERG et al. 313

employed in the private sector, which does not affect our main results. Second, we estimate the 
raw count of women in public-sector employment by pre-multiplying the dependent variable 
with the female population and the female labor force participation rate. The latter strategy 
multiplies any measurement error at each step and will therefore make our estimates less precise. 
Nonetheless, coefficient estimates are consistent with our main results (Table A7).

Finally, we seek to understand if our results hinge on specific cabinet positions to be filled 
by women. Following the literature, we expect the finance minister to matter most, given its 
close interactions with the IMF staff (Chwieroth, 2015). A further position of influence would 
be the head of government. We add dummies for whether women respectively hold these posi-
tions and interact them with the IMF program dummy. We find that female finance ministers 
are associated with improvements in both outcomes in addition to female representation in the 
cabinet more broadly. Conversely, there is no moderating relationship between women as heads 
of government and gender outcomes under IMF programs (Table A8).

While the robustness tests increase our confidence scope in the country-level results, they 
also rest on short time series and relatively weak instruments. To triangulate our findings beyond 
the country level, the next section develops additional tests using individual-level data.

4  |  IMF PROGRAMS, WOMEN LEADERS, AND INDIVIDUAL 
EXPERIENCES IN THE PUBLIC SECTOR

We supplement our analysis on the country-level with additional individual-level evidence. 
Our second piece of supporting evidence comes from the World Values Survey—a widely used 
resource by social scientists for studying questions of political representation and socioeconomic 
development (Inglehart et al., 2014). The survey is uniquely positioned to address our research 
question because it combines sociodemographic information with questions on public-sector 
employment, perceived job security, and income.

4.1  |  Data

We draw on waves 5 and 6 of the World Values Survey, which asked respondents whether they 
work in the public sector—our sample of interest. We focus on two outcomes. The first asks 
respondents: “To what degree are you worried about the following situations: Losing my job or 
not finding a job?” We code answers on a scale from 0 (Not at all) to 3 (Very much). This question 
is available from Wave 6 (38 countries). The second indicator measures the income of a respond-
ent and is provided for Waves 5 and 6 (50 countries). Because countries are at different levels of 
development, monetary values might be misleading. To facilitate cross-country comparisons, the 
World Value Survey team codes responses into three categories: Low (1), Medium (2) and High 
(3). We believe both survey items are useful for our analysis because they capture self-reported 
perceptions about employment security and income, respectively, thus tapping different dimen-
sions of socioeconomic wellbeing. Our largest sample includes 18,273 public sector employees 
from 50 countries surveyed between 2004 and 2015.

For our main predictors, we again draw on the binary indicator for an active IMF program in 
the year before the survey was conducted (Kentikelenis et al., 2016). Furthermore, we measure 
whether the respondent is a woman, available directly from the World Values Survey. To test 
whether experiences of IMF programs are different for women compared to men, we include the 
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REINSBERG et al.314

interaction between IMF programs and women respondents. To ease interpretation, we estimate 
models separately for countries with more and fewer women leaders in the executive in the year 
preceding the survey. The results are similar for models with three-way interactions, which we 
present in the appendix.

Because we already include fixed effects on countries and survey years, we can use control 
variables sparingly, focusing on the most relevant potential confounders. All control variables 
are available from the World Values Surveys. We control for respondents' beliefs about the desir-
ability for gender equality at the workplace. This approach ensures that the effect is not driven 
by normative concerns for gender equality but by the actual experience of gender inequality. We 
also include a binary variable indicating whether the respondent is married, given that in many 
countries, there is an expectation that women reduce their participation in the labor market in 
favor of the “men breadwinner” under times of economic stress (Cheng & Chan, 2008; Keim 
et al.,  2014; Mezzadri et al.,  2021). Additionally, we count the number of children, capturing 
the confounding effect of caretaker duties that may affect employment outcomes. In the models 
with perceived job security as the outcome, we can further control for respondent income and 
savings (Keim et al., 2014). Both variables should have a cushioning effect on the extent to which 
respondent will be worried about job loss. We present variable definitions and descriptive statis-
tics in the appendix (Table A9).

4.2  |  Methods

We conduct linear regression analysis with fixed effects on countries and survey years. This is 
advantageous because it eliminates the confounding effect of country characteristics and global 
shocks common to all countries. Unlike much work on the socioeconomic impact of IMF 
programs at the country-year level, our focus is on identifying the individual-level effect of being 
a woman, which can be estimated using fixed effects without sample selection because all factors 
that could predict selection into IMF programs are controlled for by country fixed effects. 9 As the 
sample only includes countries with at least one IMF program in the past 40 years, the effects 
shown here indicate the individual-level response patterns for countries where IMF lending is 
plausible.

4.3  |  Results

Table 2 shows our main results on the individual-level gendered effects of IMF programs. The 
first two columns examine the gendered impact of IMF programs on perceived job security, sepa-
rately for countries governed by more or fewer women leaders. In countries with more women 
executives, we find that women are significantly less likely than men to be worried about losing 
their job when their country is not under an IMF program. During an IMF program, however, the 
fortunes reverse: women are more likely to be worried about job loss. In countries with women 
leaders, we find no statistically significant effect between men and women regarding their 
worries about job loss. If anything, the perceived risk of job loss tends to be lower among women 
than men, especially during economic crizes, but the results are not statistically significant.

Turning to our second outcome of interest, we find similar patterns. In men-governed coun-
tries, women report higher incomes in regular times but lower incomes when the country is 
under an IMF program. In contrast, in countries with women leaders, the gender difference in 
incomes is indistinguishable from zero, regardless of whether the country participates in an IMF 
program. These results suggest that during times of economic hardship, women in public-sector 
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REINSBERG et al. 315

employment suffer discrimination over men under male-dominated governments, while there is 
no discrimination when the government includes more women ministers.

Despite differences in samples (e.g., country-year coverage), the results remain robust. In the 
appendix, we also probe the robustness of these findings in several ways. First, we re-estimate 
models using a three-way interaction between women respondents, women cabinet ministers, 
and IMF programs (Table A10). Second, we use the average women's cabinet representation as 
an alternative measure to split our sample in half (Table  A11). Third, we conduct a placebo 
check using private-sector outcomes (Table A12). In all these tests, our results are qualitatively 
unaffected.

5  |  CONCLUSION

In developing countries, women are often prevented from accessing economic opportunities but 
bear the brunt of painful structural adjustment programs (Detraz & Peksen, 2016; Elson, 2013; 

T A B L E  2   Individual-level evidence on the gendered impact of IMF programs.

Worries about job Income

(1) (2) (3) (4)

Samples
Fewer women 
ministers

More women 
ministers

Fewer women 
ministers

More women 
ministers

Woman −0.193** −0.026 0.073*** −0.007

(0.087) (0.041) (0.025) (0.015)

(Interaction with 
IMF program)

0.235* −0.018 −0.132*** 0.023

(0.115) (0.062) (0.037) (0.023)

Workplace gender 
equality

0.009 0.010 0.039* 0.012

(0.058) (0.049) (0.019) (0.022)

Married 0.152*** 0.064* 0.065*** 0.083***

(0.024) (0.033) (0.019) (0.014)

Age −0.018*** −0.022*** −0.002* −0.002

(0.002) (0.003) (0.001) (0.001)

Children −0.005 0.047*** −0.006 0.003

(0.009) (0.008) (0.004) (0.007)

Income 0.007 −0.050

(0.040) (0.030)

Savings −0.018 0.046*

(0.024) (0.023)

Education dummies Yes Yes Yes Yes

Observations 4712 4729 8130 10,143

Countries 16 22 23 34

R 2 0.170 0.260 0.149 0.192

Note: Linear regression with country-fixed effects and year-fixed effects. “Interaction” refers to the interaction between “IMF 
program” and “Woman”. Country-clustered standard errors in parentheses.
*p < 0.1, **p < 0.05, ***p < 0.01.
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Kern et al., 2022). This unjust distribution of economic burdens is based on deep-seated gender 
discrimination, violating women's rights and preventing nations from reaping the benefits of 
women's empowerment. Numerous policy initiatives—such as the new IMF Gender Strategy—
have tried to put a stop-gap on gender discrimination and foster societal gender empowerment 
(IMF, 2022). Notwithstanding these efforts, the gendered impacts of IMF adjustment programs 
have long been overlooked.

We find that the gendered effects of IMF programs are particularly pronounced when all-men 
cabinets implement IMF-mandated reforms. Conversely, governments including women minis-
ters seem to be able to cushion these adverse effects. We analyzed cross-country time-series data 
on public-sector employment outcomes for 95 countries in 2000–2018 and found that women's 
employment share in the public sector decreases by 0.7% points (from 12.6% to 11.9%) under an 
all-men cabinet during an IMF program but increases by 0.8% points (from 11.9% to 12.7%) under 
cabinets with women ministers. The results underscore the importance of women's political lead-
ership in muting the adverse effects of IMF programs. We find similar patterns concerning the 
public sector women-men wage ratio. We also used individual-level data from the World Values 
Surveys covering 50 countries in 2004–2015, finding that women in the public sector are more 
likely to fear job loss and endure income loss under IMF programs under cabinets with fewer 
women ministers. Conversely, the taxing material and psychological effects of IMF programs 
disappear when more women are represented in the government.

We acknowledge the limitations of our findings and suggest several avenues for future 
research. First, given data limitations, we do not know whether women's leadership during 
economic hardship exerts similar positive effects on marginalized groups (e.g., racial minorities, 
immigrants). 10 Future research—relying on more fine-grained data—would be needed to unlock 
critical mechanisms informing policy measures to safeguard these marginalized groups' liveli-
hoods. Second, our analysis provides an isolated view of public-sector employment outcomes. 
We believe that analyzing the impact of women's leadership in private firms in the context of 
IMF programs, relying on firm-level data, represents an important future research avenue that 
would complement the limited existing research on women's labor market outcomes at the 
country-level (Kern et al., 2022). Finally, we did not explicitly account for the impact of budget-
ary spending cuts that limit women's access to vital social services (Forster et al., 2019). Future 
research should examine whether women's leadership not only shields women from job discrim-
ination in the public sector but also eases the burden of economic adjustment by ringfencing 
critical social services.

From a policy perspective, our results reinforce the notion that women in political leadership 
positions can cushion the adverse effects of IMF programs. These effects are cumulative: while 
women's representation in cabinet matters, it does so even more when women occupy the finance 
ministry, as an important conduit for economic policymaking and budgetary decisions. For this 
reason, measures aimed at removing the political glass ceiling on women have the potential to 
produce positive spill-over effects, bolstering women's resilience during times of economic hard-
ship. In this respect, the IMF's recent efforts to mainstream gender issues into policymaking are 
promising as they could help provide protection from the negative consequences of austerity for 
women's livelihoods.
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ENDNOTES
	  1	 When we speak of “men” and “women” throughout, we refer to gender rather than sex. Furthermore, our 

use of the binary classification in this paper should not be seen as an endorsement of a binary understand-
ing of gender. Instead, the data we use does not allow for a more accurate representation of people's gender 
identity—a key limitation of our research. Future research should address this limitation by attempting to 
collect data better data on (a) gender differences in labor market outcomes, (b) gender differences in wages, and 
(c) gender differences in political representation.

	  2	 In the appendix, we plot the number of active IMF programs per year (Figure A1) and the average number of 
binding conditions across programs (Figure A2).

	  3	 ILO employment statistics, various years, drawn from https://www.ilo.org/shinyapps/bulkexplorer50/?lang= 
en&segment=indicator&id=EMP_TEMP_SEX_ECO_DSB_NB_A (accessed 1 August 2022).

	  4	 ILO employment statistics, various years, see earlier footnote.
	  5	 https://data.oecd.org/earnwage/employee-compensation-by-activity.htm#indicator-chart.
	  6	 Research supports the notion that increasing the number of women within an organization and women's lead-

ership have the power to weaken stereotypes about gender roles (Adams & Funk, 2012; Beaman et al., 2009; 
Dahl et al., 2021; Kunze & Miller, 2017).

	  7	 An alternative instrument using the interaction between the IMF liquidity ratio and the probability of an IMF 
program was too weak, likely due to our restriction to developing countries and a shorter period (Lang, 2020).

	  8	 Empirically, this bias is less relevant, because we find that cabinets with women are more likely under an IMF 
program in our sample. If at all, this would induce bias against our findings.

	  9	 Random-effects multi-level regression is not advisable because the country-level treatment of an IMF program 
is not randomly assigned, which would produce biased estimates (Daoud et al., 2017; Papke & Wooldridge, 2022; 
Reinsberg & Abouharb, 2022).

	 10	 For instance, Laird (2017), analyzing administrative data from the U.S., finds that racial minority women were 
disproportionally affected by public-sector downsizings during the Great Recession.

REFERENCES
Abouharb, M. R., & Cingranelli, D. (2007). Human rights and structural adjustment. Cambridge University Press.
Adams, R. B., & Funk, P. (2012). Beyond the glass ceiling: Does gender matter? Management Science, 58(2), 

219–235. https://doi.org/10.1287/mnsc.1110.1452
Adams, R. B., & Ferreira, D. (2009). Women in the boardroom and their impact on governance and performance. 

Journal of Financial Economics, 94(2), 291–309. https://doi.org/10.1016/j.jfineco.2008.10.007
Agnello, L., Castro, V., Jalles, J. T., & Sousa, R. M. (2014). Fiscal adjustments, labour market flexibility and unem-

ployment. Economics Letters, 124(2), 231–235. https://doi.org/10.1016/j.econlet.2014.05.029
Arvate, P. R., Galilea, G. W., & Todescat, I. (2018). The queen bee: A myth? The effect of top-level female lead-

ership on subordinate females. The Leadership Quarterly, 29(5), 533–548. https://doi.org/10.1016/j.leaqua. 
2018.03.002

Atchison, A. (2015). The impact of female cabinet ministers on a female-friendly labor environment. Journal of 
Women, Politics and Policy, 36(4), 388–414. https://doi.org/10.1080/1554477x.2015.1082882

Atchison, A., & Down, I. (2009). Women cabinet ministers and female-friendly social policy. Poverty and Public 
Policy, 1(2), 1–23. https://doi.org/10.2202/1944-2858.1007

 14680491, 2024, 1, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1111/gove.12764 by N

es, E
dinburgh C

entral O
ffice, W

iley O
nline L

ibrary on [03/01/2024]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://dataverse.harvard.edu/
https://www.ilo.org/shinyapps/bulkexplorer50/?lang=en%26segment=indicator%26id=EMP_TEMP_SEX_ECO_DSB_NB_A
https://www.ilo.org/shinyapps/bulkexplorer50/?lang=en%26segment=indicator%26id=EMP_TEMP_SEX_ECO_DSB_NB_A
https://data.oecd.org/earnwage/employee-compensation-by-activity.htm#indicator-chart
https://doi.org/10.1287/mnsc.1110.1452
https://doi.org/10.1016/j.jfineco.2008.10.007
https://doi.org/10.1016/j.econlet.2014.05.029
https://doi.org/10.1016/j.leaqua.2018.03.002
https://doi.org/10.1016/j.leaqua.2018.03.002
https://doi.org/10.1080/1554477x.2015.1082882
https://doi.org/10.2202/1944-2858.1007


REINSBERG et al.318

Beaman, L., Chattopadhyay, R., Duflo, E., Pande, R., & Topalova, P. (2009). Powerful women: Does exposure reduce 
bias? Quarterly Journal of Economics, 124(4), 1497–1540. https://doi.org/10.1162/qjec.2009.124.4.1497

Beazer, Q. H., & Woo, B. (2015). IMF Conditionality, government partisanship, and the progress of economic 
reforms. American Journal of Political Science, 60(2), 304–321. http://doi.wiley.com/10.1111/ajps.12200

Berik, G. (2016). Women and austerity: The economic crisis and the future for gender equality.
Bertrand, M., Black, S. E., Jensen, S., & Lleras-Muney, A. (2019). Breaking the glass ceiling? The effect of board 

quotas on female labour market outcomes in Norway. The Review of Economic Studies, 86(1), 191–239.
Bertrand, M., & Duflo, E. (2017). Field experiments on discrimination. Handbook of Economic Field Experiments, 

1, 309–393.
Betz, T., Fortunato, D., & O’Brien, D. Z. (2021). Women's descriptive representation and gendered import tax  

discrimination. American Political Science Review, 115(1), 307–315. https://doi.org/10.1017/s00030554200 
00799

Biasi, B., & Sarsons, H. (2022). Flexible wages, bargaining, and the gender gap. Quarterly Journal of Economics, 
137(1), 215–266. https://doi.org/10.1093/qje/qjab026

Blanton, R. G., Blanton, S. L., & Peksen, D. (2015). The impact of IMF and World Bank programs on labor rights. 
Political Research Quarterly, 68(2), 324–336. https://doi.org/10.1177/1065912915578462

Blau, F. D., & Kahn, L. M. (2017). The gender wage gap: Extent, trends, and explanations. Journal of Economic 
Literature, 55(3), 789–865. https://doi.org/10.1257/jel.20160995

Çağatay, N., & Ertürk, K. (2004). Gender and globalization: A macroeconomic perspective. https://papers.ssrn.
com/sol3/papers.cfm?abstract.19.

Carter, N., Brush, C., Greene, P., Gatewood, E., & Hart, M. (2003). Women entrepreneurs who break through to 
equity financing: The influence of human, social and financial capital. Venture Capital: An International 
Journal of Entrepreneurial Finance, 5(1), 1–28. https://doi.org/10.1080/1369106032000082586

Chen, M.-Y., & Kao, C.-L. (2020). Women on boards of directors and firm performance: The mediation of employ-
ment downsizing. International Journal of Human Resource Management, 1–33.

Cheng, G. H.-L., & Chan, D. K.-S. (2008). Who suffers more from job insecurity? A meta-analytic review. Applied 
Psychology, 57(2), 272–303. https://doi.org/10.1111/j.1464-0597.2007.00312.x

Chwieroth, J. M. (2015). Professional ties that bind: How normative orientations shape IMF conditionality. Review 
of International Political Economy, 22(4), 757–787. https://doi.org/10.1080/09692290.2014.898214

Dahl, G. B., Kotsadam, A., & Rooth, D.-O. (2021). Does integration change gender attitudes? The effect of randomly 
assigning women to traditionally male teams. Quarterly Journal of Economics, 136(2), 987–1030. https://doi.
org/10.1093/qje/qjaa047

Daoud, A., Nosrati, E., Reinsberg, B., Kentikelenis, A. E., Stubbs, T. H., & King, L. P. (2017). Impact of Interna-
tional Monetary Fund programs on child health. Proceedings of the National Academy of Sciences, 114(25), 
6492–6497. https://doi.org/10.1073/pnas.1617353114

Detraz, N., & Peksen, D. (2016). The effect of IMF programs on women's economic and political rights. Interna-
tional Interactions, 42(1), 81–105. https://doi.org/10.1080/03050629.2015.1056343

Devicienti, F., Grinza, E., Manello, A., & Vannoni, D. (2019). What are the benefits of having more female lead-
ers? Evidence from the use of part-time work in Italy. ILR Review, 72(4), 897–926. https://doi.org/10.1177/ 
0019793918800287

Donald, K., & Lusiani, N. (2017). The IMF, gender equality and expenditure policy. Bretton Woods Project. Briefing, 
21 September 2017. https://www.brettonwoodsproject.org/2017/09/imf-gender-equality-expenditure-policy/

Dreher, A. (2006). IMF and economic growth: The effects of programs, loans, and compliance with conditionality. 
World Development, 34(5), 769–788. https://doi.org/10.1016/j.worlddev.2005.11.002

Dreher, A. (2009). IMF Conditionality: Theory and evidence. Public Choice, 141(1–2), 233–267. https://doi.org/ 
10.1007/s11127-009-9486-z

Duflo, E. (2012). Women empowerment and economic development. Journal of Economic Literature, 50(4), 1051–
1079. https://doi.org/10.1257/jel.50.4.1051

Elson, D. (2013). Austerity policies increase unemployment and inequality---but don’t reduce budget deficits and 
government borrowing. Journal of Australian Political Economy(71), 130–133.

Erten, B., & Metzger, M. (2019). The real exchange rate, structural change, and female labor force participation. 
World Development, 117, 296–312. https://doi.org/10.1016/j.worlddev.2019.01.015

 14680491, 2024, 1, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1111/gove.12764 by N

es, E
dinburgh C

entral O
ffice, W

iley O
nline L

ibrary on [03/01/2024]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://doi.org/10.1162/qjec.2009.124.4.1497
http://doi.wiley.com/10.1111/ajps.12200
https://doi.org/10.1017/s0003055420000799
https://doi.org/10.1017/s0003055420000799
https://doi.org/10.1093/qje/qjab026
https://doi.org/10.1177/1065912915578462
https://doi.org/10.1257/jel.20160995
https://papers.ssrn.com/sol3/papers.cfm?abstract
https://papers.ssrn.com/sol3/papers.cfm?abstract
https://doi.org/10.1080/1369106032000082586
https://doi.org/10.1111/j.1464-0597.2007.00312.x
https://doi.org/10.1080/09692290.2014.898214
https://doi.org/10.1093/qje/qjaa047
https://doi.org/10.1093/qje/qjaa047
https://doi.org/10.1073/pnas.1617353114
https://doi.org/10.1080/03050629.2015.1056343
https://doi.org/10.1177/0019793918800287
https://doi.org/10.1177/0019793918800287
https://www.brettonwoodsproject.org/2017/09/imf-gender-equality-expenditure-policy/
https://doi.org/10.1016/j.worlddev.2005.11.002
https://doi.org/10.1007/s11127-009-9486-z
https://doi.org/10.1007/s11127-009-9486-z
https://doi.org/10.1257/jel.50.4.1051
https://doi.org/10.1016/j.worlddev.2019.01.015


REINSBERG et al. 319

Forster, T., Kentikelenis, A. E., Reinsberg, B., Stubbs, T. H., & King, L. P. (2019). How structural adjustment 
programs affect inequality: A disaggregated analysis of IMF conditionality, 1980–2014. Social Science 
Research, 80, 83–113. https://doi.org/10.1016/j.ssresearch.2019.01.001

Fruttero, A.; Gurara, D.; Kolovich, L. L.; Malta, V.; Mendes Tavares, M.; Tchelishvili, N.;, and Fabrizio, S. (2020). 
Women in the labor force: The role of fiscal policies. IMF Staff Discussion Notes No. 20/03.

Funk, K. D., Silva, T., & Escobar-Lemmon, M. C. (2017). Leading toward equality: The effect of women mayors on 
gender equality in local bureaucracies. Politics, Groups, and Identities, 7(3), 554–573. https://doi.org/10.1080
/21565503.2017.1403932

Guimaraes, B., & Ladeira, C. E. (2021). The determinants of IMF fiscal conditionality: Economics or politics? 
Canadian Journal of Economics, 54(3), 1361–1399. https://doi.org/10.1111/caje.12524

Gunaydin, H. (2018). Who can reform the labor market? IMF conditionality, partisanship, and labor unions. Inter-
national Interactions, 0(0), 1–31. https://doi.org/10.1080/03050629.2018.1448807

Hainmueller, J. (2012). Entropy balancing for causal effects: A multivariate reweighting method to produce 
balanced samples in observational studies. Political Analysis, 20(1), 25–46. https://doi.org/10.1093/pan/mpr 
025

Helleiner, G. K., Cornia, G. A., & Jolly, R. (1991). 19 world development IMF adjustment Policies and Approaches 
and the Needs of children. http://www.sciencedirect.com/science/article/pii/0305750X9190027F

IMF. (2016). Managing government compensation and employment -- institutions, policies, and reform challenges. 
https://www.imf.org/en/Publications/Policy-Papers/Issues/2016/12/31/Managing-Government-Compensa-
tion-and-Employment-Institutions-Policies-and-Reform-Challenges-PP5044

IMF. (2022). IMF announces new gender strategy. https://www.imf.org/en/News/Articles/2022/07/22/pr22263- 
imf-md-kristalina-georgieva-announces-the-imf-new-gender-strategy

Inglehart, R., Haerpfer, C., Moreno, A., Welzel, C., Kizilova, K., Diez-Medrano, J., Lagos, M., Norris, P., Ponarin, E., 
& Puranen, B. (Eds.). (2014). World values survey: All rounds: Country-pooled datafile 1981-2014. JD Systems 
Institute. July 17, 2020 http://www.worldvaluessurvey.org/WVSDocumentationWV

Jacobson, W. S., Palus, C. K., & Cynthia, J. B. (2010). A woman’s touch? Gendered management and performance 
in state administration. Journal of Public Administration Research and Theory, 20(2), 477–504. https://doi.
org/10.1093/jopart/mup017

Jordan, S., & Philips, A. Q. (2017). Cointegration testing and dynamic simulations of autoregressive distributed 
lag models.

Kamalnath, A. (2017). Gender diversity as the antidote to “groupthink” on corporate boards. Deakin Law Review, 
22(1), 85–106.

Keim, A. C., Landis, R. S., Pierce, C. A., & Earnest, D. R. (2014). Why do employees worry about their jobs? A 
meta-analytic review of predictors of job insecurity. Journal of Occupational Health Psychology, 19(3), 269–290. 
 https://doi.org/10.1037/a0036743

Keiser, L. R., Wilkins, V. M., Meier, K. J., & Holland, C. A. (2002). Lipstick and logarithms: Gender, institutional 
context, and representative bureaucracy. American Political Science Review, 96(3), 553–564. https://doi.org/ 
10.1017/s0003055402000321

Kentikelenis, A. E., & Babb, S. (2019). The making of neoliberal globalization: Norm substitution and the politics of 
clandestine institutional change. American Journal of Sociology, 124(6), 1720–1762. https://www.journals.u 
chicago.edu/doi/10.1086/702900

Kentikelenis, A. E., Stubbs, T. H., & King, L. P. (2016). IMF Conditionality and development policy space, 1985–2014. 
Review of International Political Economy, 23(4), 543–582. https://doi.org/10.1080/09692290.2016.1174953

Kern, A., Reinsberg, B., & Lee, C. (2022). When women pay the price: IMF programs and gender inequality. Working 
Paper.

Kirsch, A. (2018). The gender composition of corporate boards: A review and research agenda. The Leadership 
Quarterly, 29(2), 346–364. https://doi.org/10.1016/j.leaqua.2017.06.001

Kunze, A., & Miller, A. R. (2017). Women helping women? Evidence from private sector data on workplace hierar-
chies. The Review of Economics and Statistics, 99(5), 769–775. https://doi.org/10.1162/rest_a_00668

Laeven, L., & Valencia, F. (2013). Systemic banking crises database. IMF Economic Review, 61(2), 225–270. http 
s://doi.org/10.1057/imfer.2013.12

Laird, J. (2017). Public sector employment inequality in the United States and the Great recession. Demography, 
54(1), 391–411. https://doi.org/10.1007/s13524-016-0532-4

 14680491, 2024, 1, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1111/gove.12764 by N

es, E
dinburgh C

entral O
ffice, W

iley O
nline L

ibrary on [03/01/2024]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://doi.org/10.1016/j.ssresearch.2019.01.001
https://doi.org/10.1080/21565503.2017.1403932
https://doi.org/10.1080/21565503.2017.1403932
https://doi.org/10.1111/caje.12524
https://doi.org/10.1080/03050629.2018.1448807
https://doi.org/10.1093/pan/mpr025
https://doi.org/10.1093/pan/mpr025
http://www.sciencedirect.com/science/article/pii/0305750X9190027F
https://www.imf.org/en/Publications/Policy-Papers/Issues/2016/12/31/Managing-Government-Compensation-and-Employment-Institutions-Policies-and-Reform-Challenges-PP5044
https://www.imf.org/en/Publications/Policy-Papers/Issues/2016/12/31/Managing-Government-Compensation-and-Employment-Institutions-Policies-and-Reform-Challenges-PP5044
https://www.imf.org/en/News/Articles/2022/07/22/pr22263-imf-md-kristalina-georgieva-announces-the-imf-new-gender-strategy
https://www.imf.org/en/News/Articles/2022/07/22/pr22263-imf-md-kristalina-georgieva-announces-the-imf-new-gender-strategy
http://www.worldvaluessurvey.org/WVSDocumentationWV
https://doi.org/10.1093/jopart/mup017
https://doi.org/10.1093/jopart/mup017
https://doi.org/10.1037/a0036743
https://doi.org/10.1017/s0003055402000321
https://doi.org/10.1017/s0003055402000321
https://www.journals.uchicago.edu/doi/10.1086/702900
https://www.journals.uchicago.edu/doi/10.1086/702900
https://doi.org/10.1080/09692290.2016.1174953
https://doi.org/10.1016/j.leaqua.2017.06.001
https://doi.org/10.1162/rest_a_00668
https://doi.org/10.1057/imfer.2013.12
https://doi.org/10.1057/imfer.2013.12
https://doi.org/10.1007/s13524-016-0532-4


REINSBERG et al.320

Lang, V. F. (2020). “The economics of the democratic deficit: The effect of IMF programs on inequality.” Review of 
International Organizations, 16(3), 599–623. https://doi.org/10.1007/s11558-020-09405-x

Lee, S.-H., & Woo, B. (2021). IMF= I’M fired! IMF program participation, political systems, and workers’ rights. 
Political Studies, 69(3), 514–537. https://doi.org/10.1177/0032321720905318

Levanon, A., England, P., & Allison, P. (2009). Occupational feminization and pay: Assessing causal dynamics 
using 1950–2000 US census data. Social Forces, 88(2), 865–891. https://doi.org/10.1353/sof.0.0264

Maida, A., & Weber, A. (2022). Female leadership and gender gap within firms: Evidence from an Italian board 
reform. ILR Review, 75(2), 488–515. https://doi.org/10.1177/0019793920961995

Mansbridge, J. (2005). Quota problems: Combating the dangers of essentialism. Politics and Gender, 1(4), 622–638. 
https://doi.org/10.1017/s1743923x05220196

Marshall, M., Jaggers, K., & Gurr, T. R. (2010). Polity IV project: Political regime characteristics and transitions 
1800− 2010: Polity level 2004− 2008.

Mateos de Cabo, R., Terjesen, S., Escot, L., & Gimeno, R. (2019). Do “soft Law” Board gender quotas work? Evidence 
from a natural experiment. European Management Journal, 37(5), 611–624. https://doi.org/10.1016/j.emj. 
2019.01.004

Matsa, D. A., & Miller, A. R. (2014). Workforce reductions at women-owned businesses in the United States. ILR 
Review, 67(2), 422–452. https://doi.org/10.1177/001979391406700206

Meier, K. J., & Funk, K. D. (2017). Women and public administration in a comparative perspective: The case of 
representation in Brazilian local governments. Administration and Society, 49(1), 121–142. https://doi.org/ 
10.1177/0095399715626201

Mezzadri, A., Newman, S., & Stevano, S. (2021). Feminist global political economies of work and social reproduc-
tion. Review of International Political Economy, 29(6), 1783–1803. https://doi.org/10.1080/09692290.2021.19
57977

Nooruddin, I., & Simmons, J. W. (2006). The politics of hard choices: IMF programs and government spending. 
International Organization, 60(04), 1001–1033. https://doi.org/10.1017/s0020818306060334

Nooruddin, I., & Vreeland, J. R. (2010). The effect of IMF programs on public wages and salaries. In J. Clapp & R. 
Wilkinson (Eds.), Global governance, poverty and inequality (pp. 90–115). Routledge.

Nyrup, J., & Bramwell, S. (2020). Who governs? A new global dataset on members of cabinets. American Political 
Science Review, 114(4), 1366–1374. https://doi.org/10.1017/s0003055420000490

Papke, L., & Wooldridge, J. M. (2022). A simple, robust test for choosing the level of fixed effects in linear panel 
data models.

Park, S. (2013). Does gender matter? The effect of gender representation of public bureaucracy on governmen-
tal performance. The American Review of Public Administration, 43(2), 221–242. https://doi.org/10.1177/ 
0275074012439933

Paxton, P. M., Hughes, M. M., & Barnes, T. (2020). Women, politics, and power: A global perspective. Rowman and 
Littlefield Publishers.

Profeta, P. (2020). Gender equality and public policy: Measuring progress in Europe. Cambridge University Press.
Ray, R., Gallagher, K. P., & Kring, W. N. (2020). 2021-04 IMF austerity since the global financial crisis: New data, 

same trend, and similar determinants. GEGI Working Paper.
Reinsberg, B., & Abouharb, M. R. (2022). Partisanship, protection, and punishment: How governments affect 

the distributional consequences of International Monetary Fund programs. Review of International Political 
Economy, 1–29. forthcoming. https://doi.org/10.1080/09692290.2022.2126513

Reinsberg, B., Kentikelenis, A., Stubbs, T., & King, L. (2019). The world system and the hollowing out of state 
capacity: How structural adjustment programs affect bureaucratic quality in developing countries. American 
Journal of Sociology, 124(4), 1222–1257. https://www.journals.uchicago.edu/doi/10.1086/701703

Reinsberg, B., Stubbs, T., Kentikelenis, A., & King, L. (2019). The political economy of labor market deregulation 
during IMF interventions. International Interactions, 45(3), 532–559. https://doi.org/10.1080/03050629.2019
.1582531

Rickard, S. J., & Caraway, T. L. (2019). International demands for austerity: Examining the impact of the IMF on the 
public sector. Review of International Organizations, 14(1), 35–57. https://doi.org/10.1007/s11558-017-9295-y

Rubery, J. (2015). Austerity, the public sector and the threat to gender equality (geary lecture 2014). Economic and 
Social Review, 46(1), 1–27.

 14680491, 2024, 1, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1111/gove.12764 by N

es, E
dinburgh C

entral O
ffice, W

iley O
nline L

ibrary on [03/01/2024]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://doi.org/10.1007/s11558-020-09405-x
https://doi.org/10.1177/0032321720905318
https://doi.org/10.1353/sof.0.0264
https://doi.org/10.1177/0019793920961995
https://doi.org/10.1017/s1743923x05220196
https://doi.org/10.1016/j.emj.2019.01.004
https://doi.org/10.1016/j.emj.2019.01.004
https://doi.org/10.1177/001979391406700206
https://doi.org/10.1177/0095399715626201
https://doi.org/10.1177/0095399715626201
https://doi.org/10.1080/09692290.2021.1957977
https://doi.org/10.1080/09692290.2021.1957977
https://doi.org/10.1017/s0020818306060334
https://doi.org/10.1017/s0003055420000490
https://doi.org/10.1177/0275074012439933
https://doi.org/10.1177/0275074012439933
https://doi.org/10.1080/09692290.2022.2126513
https://www.journals.uchicago.edu/doi/10.1086/701703
https://doi.org/10.1080/03050629.2019.1582531
https://doi.org/10.1080/03050629.2019.1582531
https://doi.org/10.1007/s11558-017-9295-y


REINSBERG et al. 321

Soares, S. E., & Sidun, N. M. (2021). Women leaders during a global crisis: Challenges, characteristics, and 
strengths. International Perspectives in Psychology: Research, Practice, Consultation, 10(3), 130–137. https://
doi.org/10.1027/2157-3891/a000020

Stone, R. W., & Steinwand, M. C. (2008). The International Monetary Fund: A review of the recent evidence. 
Review of International Organizations, 3(2), 123–149. https://doi.org/10.1007/s11558-007-9026-x

Stubbs, T. H., Reinsberg, B., Kentikelenis, A., & King, L. (2020). How to evaluate the effects of IMF conditionality: 
An extension of quantitative approaches and an empirical application to public education spending. Review 
of International Organizations, 15(1), 29–73. https://doi.org/10.1007/s11558-018-9332-5

Stubbs, T. H., & Kentikelenis, A. (2018). Targeted social safeguards in the age of universal social protection: The 
IMF and health systems of low-income countries. Critical Public Health, 28(2), 132–139. https://doi.org/10.1
080/09581596.2017.1340589

Tinkler, J. E., & Zhao, J. (2020). The sexual harassment of federal employees: Gender, leadership status, and  
organizational tolerance for abuses of power. Journal of Public Administration Research and Theory, 30(3), 
349–364. https://doi.org/10.1093/jopart/muz037

Vreeland, J. R. (2002). The effect of IMF programs on labor. World Development, 30(1), 121–139. https://doi.org/ 
10.1016/s0305-750x(01)00101-2

Vreeland, J. R. (2003). The IMF and economic development. Cambridge University Press.
Wilkins, V. M., & Keiser, L. R. (2006). Linking passive and active representation by gender: The case of child 

support agencies. Journal of Public Administration Research and Theory, 16(1), 87–102. https://doi.org/10. 
1093/jopart/mui023

World Bank. (2021). The world-wide bureaucracy dataset. https://datacatalog.worldbank.org/search/dataset/003 
8132

World Bank. (2022). World development indicators. (February 19, 2022) data.worldbank.org
World Economic Forum. (2021). Global gender gap report 2021.

SUPPORTING INFORMATION
Additional supporting information can be found online in the Supporting Information section at 
the end of this article.

How to cite this article: Reinsberg, B., Kern, A., Heinzel, M., & Metinsoy, S. (2024). 
Women's leadership and the gendered consequences of austerity in the public sector: 
Evidence from IMF programs. Governance, 37(1), 303–321. https://doi.org/10.1111/
gove.12764

 14680491, 2024, 1, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1111/gove.12764 by N

es, E
dinburgh C

entral O
ffice, W

iley O
nline L

ibrary on [03/01/2024]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://doi.org/10.1027/2157-3891/a000020
https://doi.org/10.1027/2157-3891/a000020
https://doi.org/10.1007/s11558-007-9026-x
https://doi.org/10.1007/s11558-018-9332-5
https://doi.org/10.1080/09581596.2017.1340589
https://doi.org/10.1080/09581596.2017.1340589
https://doi.org/10.1093/jopart/muz037
https://doi.org/10.1016/s0305-750x(01)00101-2
https://doi.org/10.1016/s0305-750x(01)00101-2
https://doi.org/10.1093/jopart/mui023
https://doi.org/10.1093/jopart/mui023
https://datacatalog.worldbank.org/search/dataset/0038132
https://datacatalog.worldbank.org/search/dataset/0038132
http://data.worldbank.org
https://doi.org/10.1111/gove.12764
https://doi.org/10.1111/gove.12764

	Women's leadership and the gendered consequences of austerity in the public sector: Evidence from IMF programs
	Abstract
	1 | INTRODUCTION
	2 | IMF PROGRAMS, PUBLIC-SECTOR CUTS, AND THE ROLE OF WOMEN LEADERSHIP
	3 | IMF PROGRAMS, WOMEN LEADERS, AND PUBLIC-SECTOR EMPLOYMENT OUTCOMES
	3.1 | Data
	3.2 | Methods
	3.3 | Results

	4 | IMF PROGRAMS, WOMEN LEADERS, AND INDIVIDUAL EXPERIENCES IN THE PUBLIC SECTOR
	4.1 | Data
	4.2 | Methods
	4.3 | Results

	5 | CONCLUSION
	ACKNOWLEDGMENTS
	DATA AVAILABILITY STATEMENT
	ENDNOTES
	REFERENCES
	SUPPORTING INFORMATION


