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Connecting underrepresented groups in marine science 
with available berths on scientific research vessels

Background
• In marine science, offshore fieldwork represents a unique skillset

which can only be gained through experience. 
• This experience can be advantageous for some career pathways.
• The ability to gain ship experience is not equal for all.
• Disadvantages those without prior contacts, e.g. first generation, 

low socioeconomic status, lack of scientific funding.
• FindAScienceBerth aims to improve equality of opportunity by 

utilising existing spare capacity on scientific cruises.
• Funded by NERC’s EDI Digital Sprint

Historically, berths have been left 
empty on UK based research 

vessels. FASB utilises this spare 
capacity.

Application process
• Based on similar schemes such as CASS and CLASS, 

applicants bring their own project to the cruise.
• FASB is not designed for unpaid volunteering on 

existing projects. 
• Open to all who have an academic affiliation. 
• A flipped application scoring system, promotes those 

who would not otherwise have opportunities.
• FASB does not currently financially support applicants.

• FASB is integrated in to the marine 
facilities planning portal, currently 
used for allocating ship time by 
NERC.

• This ensures that cruise plans and 
available berth data is kept up to 
date. 

• Applicants register for an account 
and submit their application through 
the MFP where it can be accessed by 
the review panel and the chief 
scientist. 

• MFP is used globally so provides a 
platform for possible expansion 
through international 
collaboration.

EDI Monitoring

Interface

• In the UK, marine scientists are not representative of the general population, a survey by the Challenger Society 
showed that 92% of members identified as being from a white background compared to 86% of the population, 
while 38% identified as female compared to 51% in the population (Baker et al.,).

• FASB aims to improve diversity at sea by increasing opportunities for those outside of marine science networks.
• We collect comprehensive EDI data from all applicants and compare this with those who are chosen for to take up a 

berth. This is kept separate from the scientific application, EDI data is never seen by the chief scientist or review 
panels.

• This allows us to a) understand whether FASB is helping to improve the diversity of those going to sea and b) 
determine whether there are any biases against underrepresented groups in our selection process.


